
Comments  

Compliance that assisted in the leadership and organization of these 

events.  Since the removal of that position from OEC, OEC's involvement 

in prevention has evolved as a result.  For the upcoming academic year, 

OEC will b



 

UAA Brief Page 2 of 3 

 

National Center for Professional Research Ethics and the other through 

the Higher Education Resource Services. 

A new Civil Rights Investigator was hired and began employment on June 

15, 2021.  Title IX training is being scheduled, following his on campus 

onboarding plan. 

 

Title IX Annual Training for Residence Life:  

In person Title IX training is scheduled for RA staff on August 12, 2021.  
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University of Alaska Anchorage Title IX Metrics  
July 1, 2020 – June 30, 2021 Summary  
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Closed after 180 
days 

6  

Pregnancy Accommodations  5 
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INITIAL ASSESSMENT CLASSIFICATIONS DEFINED 
*As defined in Board of Regents Policy and University Regulations Chapter 01.04 per federal law, August 14, 2020. 

 
Complicity “Complicity” is any act taken with the purpose of aiding, facilitating, promoting, 

or encouraging an act of sex or gender-based discrimination. 
Dating or Domestic Violence “Dating violence” is violence committed by a respondent: a. who is or has been 

in a social relationship of a romantic or intimate nature with the complainant; 
and b. where the existence of such a relationship shall be determined based on a 
consideration of the following factors: i. The length of the relationship; ii. The 
type of relationship; and iii. The frequency of interaction between the persons 
involved in the relationship. 
 
“Domestic violence” includes verbal or physical assault, violating a protective 
order, terroristic threatening, burglary, criminal trespass, criminal mischief, 
harassment, arson, criminally negligent burning committed by a current or 
former spouse or intimate partner of the complainant, by a respondent with 
whom the complainant shares a child in common, by a respondent who is 
cohabitating with or has cohabitated with the complainant as a spouse or 
intimate partner, by a respondent similarly situated to a spouse of the 
complainant, or by any other respondent against an adult or youth complainant 
who is protected from that respondent’s acts under the domestic or family 
violence laws of Alaska. This definition does not apply to roommates in university 
housing unless the parties also meet one of the above definitions within this 
provision as well. 

Interfering Consensual Sexual Conduct Consensual sexual conduct that unreasonably interferes with other employees’ 
work or other students’ studies, or creates a hostile, intimidating, or offensive 
working, living, or learning environment. 

Not Title IX Behavior These are reports that do not fall under Title IX behavior. In these cases, 
supportive measures (if appropriate) are made available to the complainant and 
the issue is forwarded to the appropriate department for action.   




